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Modes of Teaching & Learning in 2020-2021



Attendance

2020-21: 9.3% of remote students and 18.9% of hybrid/in-person students are chronically absent.



Failure Rate by Student

2020-21: 11.6% of remote students and 21.2% of hybrid/in-person students have failed at least one class.



Failure Rate by Class



Adaptation & Innovation in Teaching & Learning

Throughout the school year, staff identified high needs populations for in-person 
learning.  This includes students on IEPs, 504 plans, beginner and low intermediate ELs, 
struggling students, and disengaged students.

In order to best serve these students, adaptations were made to the master schedule:

● Additional sections of Algebra 1CP, Algebra 2 CP, and English 10H were created
● Teacher shifts were made to accommodate the classes that needed the 

resources of a veteran teacher
● An inclusion teacher was placed in Biology CP classes, so students would have 

access to two teachers
● A minimum grade of 50 was established to help all students
● After school remote and in-person tutoring is available for all students



Professional Development

In order to best serve our school community, staff engaged in various activities to support a different kind of 
teaching this year.

● Dr. Theresa Wills training offered teachers synchronous online teaching strategies and resources.
● Google Classroom and Zoom training was offered at the district and school level and presented teachers 

the opportunity to establish their virtual classrooms.  
● The Data and Assessment team spent time looking at our lowest performing students MCAS results and 

studied patterns of success and failure.
● Teachers also spent time learning Screencastify and Newsela.



What’s Happening in the Classroom?

Students have been working on 
independent research projects that 
explore a concept learned in biology 
and had the option to submit their 
project to the Regional Science Fair 
for judging on March 5-7. Pablo 
Flores Munoz competed and 
received 2nd place in the virtual 
science fair with his project “Is Leaf 
Decomposition Rate of the Tree Tilia 
chordata (Tiliaceae) Affected by the 
Diversity of Plants and 
Invertebrates?”. He will be moving 
on to the Massachusetts State 
Science Fair in May. 
Congratulations, Pablo!





Academics with a Diversity, Equity, and Inclusion Focus

We Are America is a year 
long project that focuses on 
celebrating the history of 
diversity in the United States.  
The voices of these students 
celebrate the rich stories of 
their ancestors and cultivates 
an understanding of their 
cultural identity.  10th graders 
who participate in this project 
receive a published copy of 
this book in the fall of their 
11th grade year.

This stamp represents an album 
brought to the United States by 
JC’s parents.  The face on the 
stamp is of Mao Zedong, the first 
chairman of China.  JC and his 
parents recently transferred 
these stamps into a new album.  
Of this new album, JC writes,     
“I see this transfer of stamps 
from an old, red album to a new, 
advanced album as a transfer of 
our culture. Even if we are seen 
as Asians in America and
“foreigners” in China, we will 
always hold on to our culture, 
regardless of the changes that 
may take place.”

Humans of NQHS is a borrowed 
idea that provides people with 
the opportunity to introduce 
someone or some place that is 
important in their lives. 

Meet Emma Cramond.  Emma is 
in the 9th grade and has a big 
heart.  Her mom is the most 
influential person in her life 
because she does everything for 
Emma.  The Covid-19 pandemic 
has kept Emma from seeing her 
family; however, she does look 
to the future and hopes to be a 
successful surgeon. 

The English Department is establishing a reading 
council of staff and students who will meet to 
discuss novels they have read and offer 
suggestions for some changes in the summer 
reading lists. Students will be afforded the 
opportunity to voice their suggestions and 
establish some ownership of their learning.  

       Reading Council



Student Support

● Virtual Coffee Talks with the 
guidance department (e.g., 
SAT/ACT/AP, college 
applications, transition to high 
school)

● Guidance Google Classrooms for 
each grade

● Social media presence via 
Facebook, Instagram, and Twitter

● Virtual office hours with 
counselors and deans; virtual 
lessons

● Virtual family conferences



Social Emotional Learning

Building community and 
improving climate Checking-in and checking-out

Doing it together



Diversity, Equity & Inclusion

● Two optional summer meetings for staff on July 
30 and September 3, both attended by over forty 
people.

● Strengthening, supporting, and coordinating 
student-focused groups and extracurricular 
groups.

● Launch of Making Positive Change
● Visions training for four staff members, who in 

turn are leading small group training with other 
staff this winter and spring.

● Restorative Justice PD for administrative team, 
deans, and health interventionist.





Thank You!

Questions & Comments


